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Apprentice Classification:  Electrician Inside Wireman 
 
Issue Date: August 22, 2008     Expiration Date:  November 30, 2008** 
 

Journeyman Information 
  

  Basic 
Hourly Rate 

(k) 

Health & 
Welfare 

Pension  
 

(h) 

Vacation/Holiday 
 

Training Other 
 

(l) 

Total Hourly 
Rate 

$34.140  $5.600  $8.300  - $0.750 $0.170 $50.24 
    Journeyman wages are pulled from DLSR 

(k)  Includes amount withheld for working dues 
(h)  In addition, an amount equal to 3% of the Basic Hourly Rate is added to the total hourly rate and Overtime Hourly Rates  

for the National Employees Benefit Board. 
(l)   In addition to the amount shown, which is factored at the applicable overtime multiplier for each overtime hourly rates 
       for the Labor Management Cooperation Committee Fund. 
 

                         Apprenticeship Information                                          Expiration Date:  November 30, 2008** 
      

Periods 
 

Duration 
Months 

Wage 
Percentage 

Basic 
Hourly 
Rate  

Health & 
Welfare 

 

Pension 
 
 

Vacation/ 
Holiday 

 

Training  
 
 

Other 
 
 

Total 
Hourly 

Rate 
1st 1 Year 40% $13.660 $5.600 $.410 -  $.750  $19.670 
2nd 1 Year 50% $17.070 $5.600 $4.660 -  $.750 $.500 $28.580 
3rd 1 Year 60% $20.480 $5.600 $5.590 -  $.750 $.540 $32.960 
4th 1 Year 70% $23.900 $5.600 $6.530 - $.750 $.600 $37.380 
5th 1 Year 85% $29.020 $5.600 $7.930 - $.750 $.670 $43.970 

Footnote: 
Basic hourly rate—includes an amount withheld for working dues. 
Pension—in addition, an amount equal to 3% of Basic Hourly Rate is added to total hourly rate for NEBF. 
Other—includes amount for LMCC and AMF 

 
   Effective December 1, 2008, 
     Period 1: there will be an increase of $.10 to H&W. 
     Period 2: there will be an increase of $.10 to H&W and $.55 to be allocated to wages and/or fringes. 
     Period 3: there will be an increase of $.10 to H&W and $.66 to be allocated to wages and/or fringes. 
                      Period 4: there will be an increase of $.10 to H&W and $.77 to be allocated to wages and/or fringes. 
                      Period 5: there will be an increase of $.10 to H&W and $.94 to be allocated to wages and/or fringes. 
 
DAS – 09-23-08  
 

ABC So-Cal does not take responsibility for ANY of the calculations or information as shown in the bordered areas. 
 
PAY UPGRADE INFORMATION 
The ABC So-Cal Electrical program is an 8,000-hour program.  Base upgrades on the following calculations: 8,000 hours 
divided by 5 periods, which equals upgrades every 1600 hours for those apprentices working on projects bid under these 
2008-2 determinations. 
 
See NOTICE OF UNDERSTANDING for UPGRADE ON HOLD INFORMATION, Training fee and apprentice Insurance 
contribution. 
 
NOTE: According to the Division of Apprenticeship Standards, the difference between the training fee note in the DLSR Apprentice Wage 
Rates and the required ABC So-Cal training fee can be taken out of any of the other areas of the benefit package.   
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