T
‘\‘ﬁBc LOS ANGELES COUNTY 2010-2

Associnied Builders
and Contractors. lno.

Southem Calfornia SECOND SHIFT

Chapter
GENERAL PREVAILING WAGE APPRENTICE RATES
APPRENTICE INFORMATION
Determination: 2010--2 Issue Date: 08-22-2010 Expire Date: 06-30-2011  * Page: 2
Craft/Classification: Plumber, Pipefitter, Steamfitter Shift: 2

Counties: Imperial, Los Angeles, Orange, Riverside, San Bernardino, San Diego, San Luis Obispo, Santa Barbara,

Ventura
Period Duration QT Hourly  Health & Pension  Vacation | Training  Other !-Io'utly'
Months Hours  Basic Rate Welfare _ [Holiday | | ~ Total Rate
1 12 1,500 $20.640 $5.950 $.370 $1.540 $.450 $.350 $29.300
2 12 1,500 $24.760 | $5.950 $.370 $1.840 | $.520 $.410 | $33.850
3 12 1,500 = $28.890  $5950 |  $4.650 $2.140 | $530 = %410 = $42570
4 12 1,500 $33.020 $5950 = $5.030 $2.430 | $.580 | $410 | $47.420
5 12 1,500  $37.150 = $5.950 @ $5.460 $2.730 §610 = 5410 = $52.310

Footnote(s):

Basic Hourly rate - includes an amount witheld for administrative dues.

Journeymen and Apprentices have a $0.95 Dues Check Off, except for first period apprentices ($0.45).
Pension includes amounts for National Pension and Retiree's X-Mas Fund.

Other - Includes amounts for PIPE-LMCC and for CED (Contractor Education Development) Fund.

These Rates are for SHIFT 2 PAY.

PAY UPGRADE INFORMATION

The ABC So-Cal Plumbing program is a 7,200-hour program. Base upgrades on the following calculations: 7,200 hours divided by
5 periods, which equals upgrades every 1,440 hours for those apprentices working on projects bid under these 2010-2
determinations. Please refer to ABC website under Notice of Understanding for possible rate increase on or around every June 1.

The information contained in the box above is provided strictly by the State of California. ABC So-Cal does not take responsibility for ANY
of the calculations or dollar amounts shown in the bordered areas. It is recommended to periodically recheck the information for revisions.
See Notice of Understanding for current ABC So-Cal Health and Welfare rates/Pay Upgrade/Upgrade On Hold information and Training
Contributions.




